
INTERN ET 
FORMN~ 

(11~) 

FORM EXEMPT UNDER~ U.S.C. 3512 

DO NOT WRITE IN THIS SPACE 

(- iTRUCTIONS: 

UNITED STATES Of AMERICA · 
NATIONAL LABOR RELATIONS BOARD' 

CHARGE AG~NST EMPLOYER Cue \ Dille Filed 

37-CA- 73677 Mav 4 · 2007 

( 

rile an original and. copies of thl1 charge with NLRB Regional Director for tt.e region In which the alleged unfair labor practice 
occurred or Ia occurring 

1. EMPLOYER AGAINST WHOM'C'HARGE IS BROUGHT 

· a. Name or Employer 

Kaiser Pennaneate 
b. Number or Workers Employed 

1900 

c. Addreaa (street city, Stall, ZJP, Code) 

1441 K.apiolani Blvd. 17th Floor 
Honolulu, HI 96814 

r. Type of Elllabllahment (factory, mine, wholesaler, etc.) 
Hospital 

d. Employer Representative 

Clifford Jamile 

g. Identify Principal Product or Service 

Health Care 

e. Telephone No. 
808-422-0000 

Fax No. 

h. The above-named employer has tngaged In and Is engaglng In unfalr labor practlce6 'Mthln the meaning or Section 8(a), subsections (1) and (1st 

subsections) ( 1) . or the National Labor Relations Act, and these unfair labor 
practices ana unfair ~cticea affecting oommerce.~hln the meaning of the Act.. · 

2. Basis or the Charge (ot forth e c/Hr and concise statement of the fiefs constituting the elegad unflllr labor prwctlcn) 

The 'above named Employer, through it's .. rep,resentati\•e 
monetary loss if they failed to comply with UNITE 

clid harass, threaten and coerce n.on-members of Local 5 with 
remand for reaffirmation of their non-member status. 
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. By the above 111d otttw Ids, the above-named employer hils lnterfe:n!d with, restraiMd, md c:oen:ed employees In tM uerclse of tM rights 
guaranteed In Section 7'oftM Act. 

3. Full name of party flHng ct.rge (If lebor organization, ~· fUI n~. /rtclucfng /ooel name and numberJ 

Hawaii Hospital and Health Care Workers Union 
4b. Telephone No. 
808-256-1466 
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4a. Address (street am) number, city, S/ete, snd ZIP Code) 

PO Box. 75125, Honolulu, ffi 96836 
Fax No. 

·~~~--~~~~~~~--~~~~~--~~--~~~~~~~~8~08~-~53~7~-5~6970~~--~~~~ 
5. Full name of national or Int.~ labor organization of v.tllch I is an affiliate or constituent unit (to ba fled IIi whtn cherr~~ Is fled by 1 labor oiganizrion) 

6. · DECLARATION 
~ ;J I declare that I have read ltle above ch1111e and that the statements sre true to Ole but of my knowltdge and belief. 

~ /r._ /J ~ ~ ·- President 
'(J ' (Sign1tJr.rif na · :~••vn m11dng cherge) -----~(TI/Je::::-~.lf:-e~nY....,.~------'----
/1 Fax No. 808-537-5690 

PO Box 751~5, Hono Ulu, HI 96836 808-256-1466 5/1/2007 
Add~ ---:--;-----

(Telephone No.) Dete 

WILLFUL FALSI; STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT jU.S. CODE, TITLE 18, SECTION 1001) 
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INTERNET 
FORM NLR!Y501 

(1141) 
UNITED STATES Of AMERICA FORM Ex.e.w>1' UNDER6.1 u.s. !!It~ 

NATIONAL LABOR RELATIONS BOARD DO NOT WRITE IN T1ilS SPACE 
CHARGE AGAJNST EMPLOYER Case \ Dm Filed INSTRUCTIONS: 37-CA-7368 May 7, 2007 

File"" orlgl~al and 4 copies or this charg11 with NLRB Regional Director for the region in which the 11lleged unfair labor practlc e 
occurred or lS occurring. 

a. Name or Employer 
Ocesnic Time Warner C.'lble (OTWC) 

c. Addreu (street, cily, Stale, ZJP, Cod!!) 

200 Akumainui Street 

1. EMPLOYER AGAINSTWHOM_QHARGE IS BROUGHT 

d. Employer Repres.anblll-le 

b. Number ofWooeers Empluy&d 

500 

e. Telephone No. 
(808) 625-8341 

Fax No. Milihmi, HI 96789 
(808) 627-0S~Ci ~T~~~~~~-~77~~~~--~~~~----~~-----------------------L-------~------~~ f. ype Ul o.\abfi~mllrrt (factory, trine, wnoi~JSaltr, etc.) g. ldanUry Principal Produd or Sel"vice 

Cable ent!!Ttainment and phone provider Cable ·rv and oommuni<mtion senrice 
h. The aboVD-nam~ employer has engaged In and is engaging In unfair labor practlcll& v.ithln lha meaning of Secllon &(a), sub&actl~ns (1) and (list 

subsoctions) 8(a) I & 2 of lhe National Labor Rr!lat\ons Act, and lhlllie Unfair la.bor 
practices ar11 unfair practices affliCting commerce wtthln the mesning or lhe Act. 

2. Basis of \he ChnrQ0 (sot forth a clear and conais8 statement of tho filets constituting th& s!J8gsd unfrllr /:Jbor pructJcos.) 

OTWC coercing and interfering with membership enrollment.. 

By the above and othor aru, lh11 sboVHlamad &mpl.oyer has Interfered with, restrain lid, and coerced employ~ in thfl u.ercise of tM rlg!Wl 
guarant~~eclln Soctlon 7 of tho Act. 

3. Fun name of party flllng ct"oarge (rflabor organization, g/ve fuD noms, /nduding focal nome and number) 

?ctcr Aku.mu 
1~~~~--~~~~--~~~-----------------------r~~~~~--------T-48. AddrAU (street and number, clty, State. and ZIP Code) 4b. Telephone No. 

1935 Hau Street Room 401 >..:<:....80_8..;.)~8_47_-_s3_4_1 ______ t-
Fax No. Honolulu, HI 96819 (80S) 847-2224 

5. Full name of I'Cirtlona\ or lntemalion11l Iabar organ~alion of which 1\ It an amliu\e or conslltuem unit (tc be MedIn When charge Is 1118d by e lubor o'rginJza!lon) 

International Brotherhood ofBlectrical Workers 

S, DECIJ\RATION 

/)~ ~':;:••t t hm ~• "'"''"'""'"•' ""'that the .totomont• """'' to tho beM of my"""""''' ond b•Uof, 
~ • _ Busmess Kepresentatwe 

By (Signo!IIIV of ~plllnntstlv~ or poT3on making ch&rpll) FIIX No. (SOB) 84 7-2224 (TJffe,if any) 

1935 Hau St. Rootn 4011:-lonolulu, f!l 96819 (8(18)847-5341 May 7, 2007 
Addres!l (Telephone No.) Oaro 

WILLFUL FALSE STATEME!NTS ON THIS CHARGE CAN BE P\JNlSHED BY FINE A-NO IMPRISONMENT (U~s:-coOE, TITLE 111, SECTION 1001) 
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FORM NLRB-501 FORM EXEMPT UNDER 44 U.S.C. 3512 

t.,~STRUCTIONS 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

:ne an original and 4 copies of this charge with NLRB Regional Director for 
the region in which the alleged unfair labor practice occurred or is occurring. 

Case 1 Date Filed 

37-CA-7369 !May 8, 2007 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Number of workers employed 

PBH Management LLC dba Pacific Beach Hotel 450 (+) 

c. Address (street, city, state, ZIP code) d. Employer Representative e. Telephone No. 

140 Liliuokalani Ave., Honolulu, HI Melvyn M. Wilinsky 808-922-1233 
96815 Regional Vice-President Fax 

f. Type of Establishment (factory, mine, wholesaler, etc.) g. Identify principal product or service 

Hotel Hotel/Guest Services 
h. The above-named employer has engaged in and is engaging in unfair labor practices within the meaning of section 8(a), 
subsection C1 )- & 15) of the National Labor Relations Act, and these unfair labor practices are 
unfair practices affecting commerce within the meaning of the Act. 

2. Basis of the Charge (set forth a clear and concise statement of the facts constituting the alleged unfair labor practices) 

Commencing on or about April 17, 2007 and continuing to the present, the Employer has 
refused to provide to the Union information necessary to conduct meaningful collective 
bargaining negotiations with the Employer/Employer Representative. On April 17, 2007 the 
Union requested that the Employer comply with its duty to bargain in good faith with the 
Union and sought information from the Employer to substantiate the correct corporate 
entity which has control over contract negotiations as well as terms and conditions of 
employment for bargaining unit members represented by the ILWU, Local 142. The Employer 
has refused to submit a complete copy of the contract of which PBH Management LLC is a 
signatory with Koa Management LLC, a Delaware limited liability company of which Pacific 
Beach Corporation, a Hawaii corporation is its sole member. The Employer's continued 
refusal to provide the necessary information is one act in the totality of 
circumstances, which began on or about January 1, 2007, and continuing until to the 
present. (See 37-CA-7357). 

By the above and other acts, the above-named Employer has interfered with, restrained, 
and coerced employees in the exercise of the rights guaranteed in Section 7 of the Act. 

The Union seeks interim 10 (J) relief requiring the Employer to cease and desist from the 
above unlawful conduct, and also seeks an Order prohibiting the Employer from 
interfering with, restraining, or coercing the employees in the exercise of their rights 
guaranteed them by Section 7 of the Act, and prohibiting the Employer from otherwise 
committing further violations of the Act. 

3. Full name of party filing charge (if labor organization, give full name, including local name and number) 

International Longshore and Warehouse Union, Local 142 
4a. Address·(street and number, city, state and ZIP code} 4b. Telephone No. 

451 Atkinson Drive, Honolulu, HI 96814 ( 808) 949-4161 
(808) 955-1915 Fax 

5. Full name of national or international labor organization of which it is an affiliate or constituent unit (to be filled in when charge is filed 
by a labor organization. 

~~rnational --------. Longshore and Warehouse Union 

':.E~r'o" ~"' th•t~ ~ '""go '"' tho! tho •tatomo"t' '"' troo to tho b"t of my koowlodgo '"' bollof 

D nny J. n ~ s~ ' 

By ..P""-'- ·-.... -· )L, - Title: Attorney 
Signature of representative f~ person making charge 
Address Takahashi asconcellos & Covert Telephone No. 52 6-~003, _, F' f®nf1 

345 Queen Street, Room 506, Honolulu, HI 96813 t13;J.tN~ .. , ·} · · \ ·v 2007 1 l'l 9;"\ E\iJiX!l • T 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND 1Mfi~ISQNMENT 
(u.s. coDE, TITLE 1a, sEcTION 1~1) :z, Wd s- An'* Lwl. 
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INTERNET 
FORM NI.RB-501 

(11-94) 

FORM EXEMPT UNDER 44 U.S.C 3512 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 

' lSTRUCTIONS: 

Case I bate Filed 

37-CA-7370 May 8, 2007 
.le an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice 

occurred or is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer 
. -

b. Number ot Workers Employed 

Kuakini Medical Center Approx. I 000 

c. Address (street, city, State, ZIP, Code) d. Employer Representative e. Telephone No. 

347 North Kuakini Street 
808-537-9 148 

Honolulu, H I 96817 
Darlene Blevins, Dir. of Human Resources Fax No. 

f. Type of Establishment (factorY, mine, wholesaler, etc.) g. Identify Principal Product or Service 

Hospital Health Care 

h. The aboVQ-named employer has engaged in and is engaging In unfair labor practices within the meaning of Section 8(a), subsections (1) and Oist 
subsections) ( 5) . of the National Labor Relations Act, and these unfair labor 
practices are unfair practices affecting commerce. within the meaning of the Act. 

2. Basis or the Charge (set fo11h a clear and concfse statement of the facts constituting the alleged unfair labor practices.) 

On I!! 2007, the employer, K uakini Medical Center, violated Section 8(a) (I) of the Act, by discriminating against a union member 

for· · umon affil iation. 
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By I he above and other acts, the above-named employer has interfered with, restrained, and coerced employees in the exercise of the rights 
guaranteed in Section 7 of the Act. 

3. Full name of party filing charge (if labor organization, give fuR name, Including /ocel name and number) 

H awaii N urses' Association 

4a. Address (street and number, city, state, and ZIP Code) 4b. Telephone No. 

677 Ala Moana Boulevard, Suite 301, H onolulu, H I 96813 
808-531 -8361 

Fax No. 
808-524- 2760 

5. Full name or national or international labor organization of which it is an affiliate or constituent unit (to be Niad In when charge is Wled by a labor organization) 

U nited American Nurses and American Nurses Association 

6. DECLARATION 
!.declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

By 
~"7, ~· ~ L abor Relations Special i st 

(Signature of representative or person making charge) (Title,if any) 
Fax No. 808-524-2760 

Address 
Same as 4a. 808-521-836 1 May 8, 2007 

(Telephone No.) Date 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



07-25-07;03: 33PM; 

UNITED STATES OF AMERICA 
NATIONAl. LABOR Rfi.ATIONS SOARD 

CHARGE AGAINST EMPLOVEP. 

: 322 8040 3 

00 NOT WRITE IN THIS SPACE 
Dala Flied 

INSTR.UCTlONS: 
f ilo ~~~ oriiJin;>.l 
11n~~ tabor 

Caeo 
37-CA-7409 July 25, 2007 

'With four .;opin lin <I .,. copy for 1111'h ;~-di<ional cl-o:artocl P'"Y n:arnod In llum 1 '"'!Ill 11'-RII ~·II DMJ 

o"urlltlg, 

a. Nameof 

c. 

Casa de !'olipe 

P.O. R<\x S<I0777 
Slipilll, MP ll69SO 

1!0116) 

/233-4011 

whO/Iillla/sr, B(c.J 

The •bovo-named employer~~~ engo9ed In and Is. engeglngln unlair lflbor praalte6 ..ilhln tho me<lninl) of 5cc:tion 8(a), Jub$e~ons (1) 

end (Gsf JUJ/nectionsJ 3 otl!lo Ne~tioMI L•bor Aelatlo'!f Aq, tnd tnnt 

unf~lr ~bor praoJcot :art practlctJ :aff•~lng commer~ 'Millin 1110 mea.nlno of tn• AOI, or thtso unte lr labor pr.e~Jcea art unralr pr.1ctice 3ffeeiing 

co!l\ll\6rce1Mtllln th• m&al'lllla at the At:J. and lhA Postal Reorganization Act 

ahovc-roa~tioncd fiiw\uyc:. r .rctuliutcc.l w:J (I discrimiata~i\illM l!ll'IJlloyu 
h)' ref'ud11g Ul rene\~ploy\l\ent euntr.V:t bcea~e~c ot. !)rolec:ted e(lnte 

(b) (6 ). (b) (7 )(C ) 
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3. ~ /oJ&jM"iuliM. grw luJJ n•me,/ne/udlng low n•m• • fld fllJtn.b• r) 

~aka 

u . Addreoo (St1t>e/ 1 1111 numl>8r, city, ~sle, •nd ZJP cads) 

(b ) (6 ). (b) (7 )(C) 

~. Futln•m• of national or lll~•rn•uo~.QI Ial)or or9an12o~o.n olwlllch It Is 011 affillala o• .,.,n~lluJen1unit (lo be filled in whl!ll chergt! itJ mod by o lobl>t 

organilallon) 

6. DECLARATION 
abo11e charge and thl\1 the Gl&tementa are true !D the best of my knowledge and bollef. 



FORM EXEMPT UNDER 44 U.S.C 3512 
INTERNET 

FORI.! NlRs.&l1 
(9.071 

STRUCnONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

37-CA-7427 September lZ. 2007 

e an original together with tour copies and a copy for each additional charged party named in item 1 with NLRB Regional Director lor the region In wh1ch the alleged 
o~nfalr labor practice occulTed or Is occurring. 

a. Name of Employer b. Number of workers 

c. 

Kaiser Pennanente Health Plan 

711 .<""JI'''-''·~ 
Honolulu, m 96813 

approx. 4000 

Winona White 

• Type of Establishment(factory, mine, wholesaler, etc.) 

Health Care 
g. Identify or service 

Health Insurance and Medical Care 
h. The. above-named employer has engaged In and is engaging in unfair labor practices within the meaning or section 8(a), subsections (1) 

and (list subsections) 158 of the National L.abor Relations Act, and lhese 
unfair labor practices are practices alfecllng commerce within t)Je meaning of the Act, or these unfair labor practices are unfalr practices affecting 
commerce within the meaning of the Act and the Postal Reorganization Act. 

2. easls of the Charge (set forth a clear and concise statement of the facts oonstituting the alleged unfair labor practices) 

3. 

The employer, through its in harassinn,and retaliatoMbebavior, and has engaged the 
assistance of other co-workers, other billen:,QiliJIIAIDldto eaves drop on my Jlhone 
conven:ation, follow me around the office, report my movements and the movements of those whom I come into contact with, 
within the office. Particularly those who may be inquiring about their contract rights. 

(b) (6), (b) (7)(C) the for aU Unite Here LocalS workers. I am 
my supervisor of such activity per our contract, however, aftet every incident, the 

made it a point to peer upon my A:omputer monitor, and listen intently every time ram on 
bas refused to provide me with,. work: station that is more suitable for the billing work that I do. 

with less than 3mos of service) were given more choice an.rivate work stations. In the 
• door wide open and have me encircled by those in whom incotporates to do . dirty 

Aside, from being »W"PW1 in .my respective location, I am 
in which i was recently move<! 'ltom back in January, of this year 

[li)JWIIiJifiR!Jl I am als~, active in the company's Workplace 
meetings montliTy. l bavenottced that on every 
have been retlliU~te~LJu:w 
8months. 1'14-€-
6 

4a. Address (Street and number, city, state, and ZIP code) 

5. Full name of-national or international labor organization of Which It Is an aff\Hate or constituent unit (to be filled in when -.. w.,.-.. , w_,, __ 
organization) 

6. DEClARATION 
nd that the statements are true to the best of my knc>Wh~d'l~1ind (b) (6), (b) (?)(C)· B 

--- ----- ~ 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, nTLE 18, SEC nON 1001) 



INTERNEt 
FORM NLRB-501 

(6-07) 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER Case 

FORM EXEMPT UNDER 44 USC 3512 

DO NOT WRITE IN THIS SPACE 

Date Filed 

INSTRUCTIONS: 37- CA-7452 October 26, 2007 
- .. 

File an original together with four copies and a copy for each additional charged party named In Item 1 w1t11 NLRB R~lonal D1rector for tile region In Which the alleged 
unfair labor pmctlce occurred or is occurring. 

a. of Employer of workers 

c. 

Oaktree Capital Management, LLC, TBR Property, LLC, a Single Employer d/b/a Turtle Bay 
Resort, and Benchmark Hospitality, fuc. 

57-09t K.amebatneha Hwy; Kahuku, HI 9673t 

The above-n~med employer has engaged 1n and is engaging in unfair labor practices w ithin the meaning of section S(a), subsec1ions (1) 

and (Hst subsections) 3 of the National Labor Relations Act, and these. 

unfair labor practices are practices affecflng commerce within the rneanfl'lg of the Ac!, or these unfair ·labor practices are unfair practices affecting 

commerce within the meaning of the Act and the Postal Reotganization Act. 

2. Basis of the Charge (set forth a clear and concise statement of the (acts constituting the ~;~tleged unfair labor practices) 

Within tlle past six n\onths, the above-named Em.oyer discriminated and reta liated against employee 
suspending and then tenninating. because of · Union and/or protected concerted activities. 

(b) (6), (b) (7)(C) by 
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3. Full name or party filing charge (If Iabar arganizslion. give full name, including loc<~l nsme and number) 

and ZIP code} 

(b) (6). (b) (7)(C) Fax No. 
None 

5. Full name of national or international tabor organization of which It Is an affiliate or Cof'lstltuent unit (to be filled In when charge Is filed by a labor 
orgllnizl!rion) 

6. DECLARATION . 
charge and that the statements are true to the best of my knowledge and belief, 

Individual 
(PrlntAype name ancllit/e or aff~ee. if "1'1'1) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



Fax sent h!:) 8EI85237f:lf:l3 GILL & ZUI<ERAN 11-EI?-£:17 El9:34 Pg: 2/2 

FORM NLRB-601 
~· oO _NoT· wRITE ·IN ·THIS SPACE ·UufrEQ ~,.(tes OF AMERICA 

NAilcit)AL;·~-~"JlONSBOARd 
. CHARSE ~INST. EMPLOYER' CsBe .Date FT1ed 

INSTRUCTIONS: 37-CA.-7456. INb~ein.ber 7, 2007 
File an orlglnml ~tlm:«iil!.foclt~11111,J~f«·eWt a.ddllk!nQI ehlifVBd piutj namod In ltam f.~ NLRS ~lonal Dii.dor.torlbef8gion In whiCh 'the ~n.g• 
11nfAit lllbor p(lldjoe. ~orli'~': . 

. ·t; EMPLOYER AGA1WST WHoM CHARGE IS BROUGHT. 
a. Name of Employer b. Numbef of workers employed 

The Queen's Medica".I . Center 
. ..... •' •' / 

c. Addrass·(Sttaet, city,*~&, a'nd Zlf#codej I d. Employer Kepresent!t!IVe e. Tetephoi'J! No. 

1301 Plmchbowl street Richard Oshiro .< ) .. aos...:s38-9011 
HonolUlU,· HaW'ii 968'1;3 . coOrdinator, Labor Relat.ioo r~ ~·1308-54?~6 
f. Type of Establistnnent (t8ctory, ri!Jne, ~. etc.J g, rd9rdify principal product"?r service . 

Hosoi tal Heal:thcare 
h. The above:-named amptoyer flaB e'ri~ in and is erigagiiig in· unflilr labor prac:ticas within the meaning of .tedion 8(a), SIJbtectlons ,(1) and (Jist 

subsec:Oons) of lh0 National· Labor Re'latiom Act, lilnd theM~ unfair labor 
practices are PraCtices atle.cting -comm~ wilhiii 'ittQ meaning of the Ad., or these unfair labor prectiO!IS -are ·unfair pra~i~s imdng commerce 
within ltut msaning ol1h9 Act.and the P~l R~ Act · · . " : . . . . 

2. Basis of tile char.ge:(sef forth e e:Joor and cOndss Siatemfmt of lha f.tcts eonstJtui/ng the siJeged untair lilbor.Pniciices) 

The Employer r~, t:b:;··pr-avidi;! ·ti:rlely :notioo· of·~ sUbject .ma,£~ o~ ~t~·~'ti'lfe. 
interviews t.'hat it. ~-nth lJa+g'aining' "lmit ~ts and. ~-·to ·a):low .those 
members. to meet and' ~ifngfuiiy confer with their tmion representative ·before -and 
during thOse interVieWs~. · · 

3. Full roaroe ol party·tlfing charge (ff labOr orpanizRtion, giv9 full namt~, Including locs/ name end nflmber) 

'Hawaii · Nurses' · As86ciitt..ion 
4e. Acldre!l$ (Si:roet and nuinl:ier, city, 'Stgt&, ~rid ZIP code) 

677 Ala ~ Blvd. 1 SUite ·301,. HonolUlU, Hawaii 96813 

I 
."-.J 

)~ -··,I."') 

4b. Teleph0fi8 No. -. 

( ) ~:808~531-1628 
Fax No 

{ ) -·aoo~s:l+276o 
5. Full name of national or~n8:1tabdr .oigaoize1ion ofwhictl it i&·an affiliate or o:mstltuent unit (to·be f/lled.ln when chai-ge is filed by a labor 
~~ ' 

Uni~ AuEr:±~ Nurses, AFI.-CIO 
·- •. •,·, ·- .·!. 



FORM EXEMPT UNDER 44 USC 3512 . . 
f ORM !'J\.RB·:i01 

(9.071 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Date Filed 

37-CA-7463 t4dve~ber 14, 2007 
=ne an original togetlwr with four copies and a copy for each additional charged party named In Item 1 with NLRB Regional Director for the region in wh1ch the alleged 
unfair tabor pracUce occurred or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer 

Hilton Hawaiian Village Beach Resort & Spa 

b. N1,1mber of worl<ers employed 

Apx. 1400 

c. Address (Street city, state, and ZIP code) 

2005 Kalia Road, Honolulu, HI 96815 . 

f. Type of Establishment(factory; mine, wholesaler, etc.) 

Hotel 

. Employer Representative 

Judy Walker, Director of HR 

g. Identify principal product or seNice 
Lodging, Food SeNice and Recreation 

h. The aoove·named employer has engaged in and is engaging In unfair labor practices within the meanfng or section 8(a), subsections (1) and (list 

subsections) of the National Labor Rela1lons Act, and these unfair tabor 
practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. 

2. BasTs of the Charge (set forth a clear and concise statement of the facts constituting the alleged unf<Jir labor practices) 

Within the past six months. the above-named employer denied Its employee, WRiftll. Weingarten rights. 
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' :_") 3. Full name of party ~ling charge (if labor organization, give full name, Jnctucllng local name and number) .. 
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4a. Address (Street and number, city, state, and ZIP code) 4b. Telephone No. --! 

"""""' (b) (6 ), (b) (7 )(C) Fax No. 
( ) -

.5. Full name ot natlonat or international tabor organization of which It is an affiliate or constituent unit (to be.ffl/ed in when charge is f/led by a labor 
organization) 

6. DECLARATION 
(b) (6), (b) (7)(C)· read the above charge and that the statements are true to the best of my knowledge and belief. 

an Individual 
on making charge) 

(fax) ( ..~.)_· ------,.-- , / 
Address ____ _ _ _______ _ ____ ___ ..l:(S:.::i:)!:.:me.:.::...:a:::s:..-4:.::b:___--~. ___ _.ft ... ·_._{l<_'l_,_cf;.:...f .:...l ..;..tJ .... 2 __ 

Same as4a 

-(Telephone No.) (data) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of lhe information on this form is authorized by the National Labor Relations Aot (NLRA). 29 U.S.C. § 151 et seq. The principal use of the information is to assist 
the National labor Relations Board (NLRB) in processin. g unfair labor practice and related p.roceedtngs or litigation. The routine uses IOF the imformalion are fully set forth i.n 
the Federal Register, 71 Feil. Reg. 74942-43 (Dec. 13, 2000). The NLR8 will further explain these uses upon request. Disclosure of this information to the NLRB is 
voluntary; however. failure to supply lhe information will cause the NLRB lo decline to Invoke its processes. 



11/21/2007 WED 11: 42 FAX UNITE HERE Local 5 ia!004/007 

,. 

INTERNET 
FORM Nl.JlS.5a1 

(11-94) 

FORM EXEMPT UNDER 44 U.S.C. 3512 

DO NOT WRITE IN THIS SPACE 

Cas:e \ Dale Flied 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 
37-CA-7467 \November 21 2007 

File an original and 4 copies of this charge with NLRB Regional Director for the region in which the alleged unfair labor practice 
occurred or is-occurring 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 

a. Name of Employer b. Number"ofWorkers Employed 

The Ilikai Hotel Approx.150 

c. Address (slfBet city, State, ZIP, Code) d. Employer Representalivs e. Telephone No. 

1 777 Ala Moana Boulevard 
(808) 944-6344 

Honolulu HI 96815 Brian Anderson Fax No. 
' (808) 944-6346 

f. Type of Establishment {fac/ory, mine, w/Jolesalar, ate.) g. Identify Principal Product or Service 
Hotel Lodging, food service and recreation 

h. The above-named employer has engaged In and Is engaging in unfair labor practices within I he meaning of Section B(a), subsections (1) and (list 
subsections) Nl A . . of the National Labor Relallons Act, and these unfair labor 
practices are unfair practices affecting ccmmerce.withln I he maanlng or the Act. 

2. Basis of the ·charge (sat forth a clear and conciss statement of the facts consl/tUtfng tha a.Uegad unfafflabor practices.) 

Within the past six months and thereafter, the above named employer, by its agents and/or supervisors, has interfered with, 
restrained and coerced employees in the exercise of their rights guaranteed in Section 7 of the Act. The employer's notice to employees 
about the employee handbook reiterates rules found by the NLRB -to interfere with workers' rights under the Act while not providing 
amended replacement provisions as promised. Through this notice, the employer continues to confuse and intimidate workers in violation 
of the Act. This notice also violates the NLRB settlement agreement agreed upon by the parties. 
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By the above 11nd lither 11cls, the above-niiJTled employer h11s interfered with, restrained, and coerced employees in the exercise of the rights 
guaranteed in Section 7"ofthe Act. 

3. Full name of party ffilng charge (If labor organization, give tun name, inc/lJCting /oCiil/ nsma and number) 

UNITE HERE! Local 5 

4a. Address {str~et and number, city, stale, snd ZIP Code) 4b. Telephone No, 

I 0.50 Queen Street, Suite 100 (808) 941-2141 

Honolulu, Hawaii 96814 Fax No. 
(808) 941-2166 

5. Full name of national or International labor organization or which n is an affiliate or constituent unit (to be tiUad in when charge Is tried by a labaro(ganizatlan) 

UNITE HERE! 

6. ·DECLARATION 
~I declare that I have read the above charge and that the statements are true to the best of my knowledge and belief. 

By ~Q. -....,. In-House Counsel 

(SignatufiB c~antativa or person making charge) [frtfaifany) 
Fax Np. (808} 941-21 ' 

Address 
1050 Que_en Street, Ste. 100, Honolulu, ID 96814 (808) 941-2141 November 21,2007 

(T"alephone No.) ·Data 

WILLFUL FALSE; STATEMENTS ON THI.S CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 



INTERNE!' 
FORM Nl.RB-601 

($.07) 

INSTRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

FORI.1 EXEMPT UNDER •• U.S.C 3512 

DO NOT WRITE IN THIS SPACE 

Case Dale Rled 

37-CA-7490 December 12, 2007 
File an original to gather \Mth four copias and a copy for each additional chargl!d party namod In Item 1 With NLRB Regtonal Dtrec1or for the region tn whi ch the alleged 
unfair labor practice occurred or Is occurring. • 

a. Name b. Number of workers 

Tesoro HawaU Corporation LOO+ 

c. Addre~s 
or 547-3111 

91-325 Komobana Street, Kapolei, HI 96707 

Establishment (factory, mine, wnoJe.seJt!r. 

Reiinery 

The abovo-namod employer has engaged in and is engaging in unfair labor practices within the meaning of soctlon 8(a), subsections (1) 

and (list subsections) 1 of the National Labor Relations Act, and these 

unfair labor praclicos are practices affecting commerce within the meaning of the Act, or these unfair labor practices are unfair practices affecting 

commerce wlhtn tne meaning of the Act and the Postal Reorganization Act. 

2 . Basis of lhe Charge (set forth a clear and concise statement of the facts constlfl1ffng aUeged unfair labor practices) 

2007, the above-mentioned Employer, by i 
seeking Union representation with regard 

aroreolenuoJnea date. 

3. Full name of party filing charge (if l11bor organ;zation, give full name, including local name end number) 

4a. Address (Street and number; city. sfllte, and ZIP code) 

l408 Kaweloka Street, Pearl City, HI 96782 

coerced and dissuaded 
by the Employer against 

4b. Telephone No. 

808-554-5436 cell 

None 

5. Full name of national or lnternalionallabor organization of which il is an affiliate or constituent unit (to be filled In when charge is filed by a labor 
organization) 

United Steel Workers International 

6. DECLARATION 

(b) (6), (b) (7)(cr ad the above charge and that !he statements are true to the best or 
By 

ma/<ing ohatge) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT(U.S. CODE, TITLI:: 18, SECTION 1001) 



FORM EXEMPT UNOER 44 U S C 3512 .. 

FORM NLRB-501 
(9.()7) 

~STRUCTIONS: 

UNITED STATES OF AMERICA 
NATIONAL LABOR RELATIONS BOARD 

CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dale Filed 

37-CA-7496 ~e'cember 20, 2007 

le an original togetltor wUh four co plea and a copy for each addltlonal charged party named In Item 1 with NLRB Regional Director for the region 1n whiCh the alleged 
.nfalr labor pracUce occuned or Is occurring. 

1. EMPLOYER AGAINST WHOM CHARGE IS BROUGHT 
a. Name of Employer b. Number of workers employed 

UNITE HERE! Local 5 

c . Address (Street, city, state, and ZIP code) 

1050 Queen Street, Suite 100, 
Honolulu, HI 96814 

f. Type of Establishme11t(facl01}', mine, wholesaler, etc.) 

Labor Organization 

Eric Gill 

g. Identify principal product or service 
Labor Organization 

40 

e. Telephone No. 
8 89412141 
Fall No. 
(8~894 12166 

h. The above-named employer has engaged hi and is engaging in unfair.labor practices within the meaning of secUon 6(a)., subsections (1) and (list 

subsections) of the National Labor Relations Act, and these unfair labor 

practices are practices affecting commerce within the meaning of the Act, or these unfair labor practices ere unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganization Act. -

' 
2. Bas1s of the Charge (set forth a clear and concise statement of the facts oonstitullng th,~ alleged unfair labor practices) 

Within the past six months, the above named Employer terminated because of. protected concerted activity. 
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3. Full name of party filing charge (if labor organization, give fiJI/ name, Including local name and number) 

4b. Telephone No. 

IMWI' 
4a. Address (Street and number, city, state, and ZIP code) 

(b) (6), (b) (7)(C) 
Fax No. 
( ) -

5. Full name of national or International tabor or~anizalion of which il is an affiliate or constituent unil (lo be filled in when charge is filed by a labor 
organization) 

Address 

6. DECLARATION 
charge and that the statements are true to the best o f my knowledge and belief. 

----- ---- --------------------------
(~X) ( ..:.) - -- ---,..-­

(SC}me as 4b 
(Telephone No.) 

an Individual 

1'2/40/07 
(dale} 

WILLFUL FAlSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18,SECTION 1001) 

PRIVACY ACT STATEMENT 

Solicitation of the Information on this form Is authorized by the National Labor Relations Act (NLRA). 29 U.S,C. ? 151 e/ seq. The principal use or l~e information is to assist 
the National Labor Refalions Board (NLRB) in processing unfair labor practice and related proceedrngs or litigation. The roullne uses for the lmlormation are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942-43 (Dec. 13, 2006). The NLRB will further explain thesE) uses upon requesl Disclosure of this lnfgrmation to the NLRB is 
voluntaryi however, failure to supply the informahon will cause the NLRB to decline to Invoke its processes. 
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FORM EXEMPT UNDER 44 USC 3512 . . 
F.ORM NLRB-501 

(9-07) 
UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 
CHARGE AGAINST EMPLOYER 

DO NOT WRITE IN THIS SPACE 
Case Dale filed 

'HRUCTIONS: 
37-CA-7497 ~e'cember 20, 2007 

ao original together with four copl~ and a copy for each additional charged party named in item 1 with NLRB Regional Olroetor for tho rag1on 10 which the alleged 
.• fair labor practice oecurted or Is occurring. · 

a. Name of 

UNITE HERE! LocalS 

c. 

1 05Ci Queen Street, Suite 1 00, 
HotioiUILI, HI 96814 

or service 

b. Number of work:ers employed 

40 

h. subsections (1) and (list 

subsections)~------__;--------------- offhe National Labor Retatiofls Aat. and lhese unfa.lr labor 
practices are praclices affecting commerce within the meaning of the A~l. or these unfaJr labor practices are unfair practices affecting commerce 
within the meaning of the Act and the Postal Reorganizatron Act. 

2 Basis of the Cl1a rge (set forth a clear and concise statement of the facts constituting thl!.. alleged unfair labor practices) 

Within the past six months, the above named Employer terminated 
activity. 

(b) (6), (b ) (7)(C ) 
because of. protected concerted 
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3. Full najlle of party filing charge (if labor organization, give full name, Including local name and number) J';t• :-:.:.:: 

o:;; ;_\) 
.... J 

4a. Address (Street and number. city, stale, and ZIP code) 

(b) (6), (b) (7)(C) 
( ) -

5. Full name. of national or lnternationailabor organization of which It ts an affiliate or constituent unit (to be filled in when charge is filed by a labor 
organization) 

(b) (6), (b) (?)(C)= 
6. DECLARATION 

above charge and that the statements are true to the best of my knowledge and belief, 

(bl (6) (b) (7)(C) an Individual 
(Prinl!iype name and title or office, if any) 

same as 4a. (fax) ( -')- · - - --,--­

Address~---------------------- ..1.(S;;.;~~me~.;:::.a~s_:4.;:::.b __ --JI..---- _ _ _..:.;121='l.::;DI.:;0..;..7 __ 
(Telephone No.) (date) 

WILLFUL FALSE STATEMENTS ON THIS CHARGE CAN BE PUNISHED BY FINE AND IMPRISONMENT (U.S. CODE, TITLE 18, SECTION 1001) 
PRIVACY ACT STATEMENT 

Solicitation of the infocmalion on this form is authorized by the National labor Relations Act (NLRA), 29 U.S.C. § 151 et seq The principal use of the information 1s to assisl 
the National Labor Relations Board (NLRB) in processing 1.1nfair labor prac~ce and related proceedings or litigation. The routine uses for the imformation are fully set forth in 
the Federal Register, 71 Fed. Reg. 74942.-43 (Dec. 13, 2006). The NLRB will further explain these uses upon requesl Disclosure of this information to the NLRB is 
voluntary; however, failure to supply the information will cause the NLRB to decline to Invoke Its processes. 




